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Thai aM ault ba known aa
ba 'a eompenMtlon act.

action f. Ewry emptoya ami ovary
employee.' exdapt aa ta thla act nther
wtM provided, akall ba conclualvely ed

to bava elected to accept an of tha
UroTWena of tbla aot aad reapeotlvely to
furalah M accept wopmiUn aa hera-t-a

provided, unless prior to tha accident
ha shall .bava Bled with the oommlaaton
a written notloa that ha electa to rojeet
tbla act. The praoumptlon of alaettM
ahall be by 8 ling with tha
commkaaton a wrlttan ncttca wtthdrawtnc
tha rajeettoa. All aaeb aotlcM abaD taka
affaet aa tM day of tbair raoaipt by tha
oommlaaton. They may ba Mat by mall
and the commlaston (hail Immaa lately
ackaowledce racalpt tharaof. Tha not tea
Ivea b; th amployM ahall taka effect

ypoa all amploymanta at which ha may
tben or threflr ba amployad until tha
rajaotien ta' withdrawn, and on appU-r- r

ion tha commlaKlon ahall Inform any
employer tharaof. The oommlaalon ahaQ
also farnMh to each employer reject Ins:
the act a notice thereof, which the em-

ployer ahall keep posted la a.eonaplcn
one place on his premiers where It can
be seen by bis employees.

Section 1. If both employer and em-

ployee have elected to accept the pr1
alone of this act. the employer ahall be
liable irrespective of neKllsence, to fur-
nish eompenaatloR under the provtalone
af this act for peraonal Injury or death
of the employee by accident arMnc out
of and In tha coume of his employment,
and ahall ba released from an other lia-
bility therefor whatsoever, whether to the
employee or any other person. Tha rlfhts
and remedies herein itranted to an etn- -
ployM shall exclude all other rbrhts snd
remediae of such employee, her husband,
Fife, parents, peraonal representatives,
dependents, heirs or next kin. at common
law or otherwise, on account of such
Injury or death. Nor shall compensa
tion ba allowed under thie act for any
Injury or death doe to the employees
Intentional Injury, as to
which the burCen of proof shall rest upon
the employer.

Section 4. If the employer has elected
to aocept the provisions of this act, la
any- action to recover, damages for per-eon-al

Injury or dent bf bla employee In
the course of bis employment It shall not
be a defense that the sunt was caused
by tka neftUrenee of a fellow employee,
ar that tha amployM had assumed the risk
of tha Injury or death, or that the same
wm caused in any desrM by the necll-B-ai-

of the amployM Such defenses
ahall aot be allowed la sock action
whether or not the employee accepted
this act, nor shall they be allowed la any
proceedlnc for eompenMtlon under this
act. Sock defenaM ahall be allowed to
aa employer who haa elected to accept
this act. If the empkyyM haa elected ta
reject H.

. sctksa t. Seetlona two, three and four
of tkla act shall aot apply to employ-Mat- a

of farm labor and domestic serv-
ants, tnetudlnf family chauffeurs. Tha
aald sect iona ahall aot apply to employ-
ments which are bat casual and aot Inc-
idental to tha operation of the usual busi-
ness of the employer, or to employments
In which artielM and materials are clvsn
out to be made tip. elesned. washed, al-

tered, ornamented, finished, repaired or
adapted for Mle In the home of the am-

ployM or on premises not under the con-
trol or management of the employer. It
the employer baa baas than Ave employe as
regularly employed la his business the
Mid sections ahall not apply to such

unteM such employees and their
employers voluntarily elect la the man-li- ar

herein specified to be bound by this
act. Any employer la this section ex-

empted from the operation of sections
two, three and four of this act may brine
himself within the provtalona of the set
by Bllnc with ths commission notice of
hla election to aocept the aeme, and by
ksaplnt posted In a Mnapicuova place M
bis premises a notice thereof to be fur-
nished by the oommlaalon, and any em-

ployee therMfter entering the service of
auch employer and any amployM remain-In- s;

In such service thirty days after suck
amotion, ahall be conclualvely presumed
to have elected to aocept this set unless
be ahall have filed with the oommlaalon
and his employer a written aoC that ha

. electa to reject the same.
Beetle t. The word "erapmyer u

la tbla aot akall be construed to

t (a Cvery person, partnership, aaaoskv
ttos, out uutatlon, trust m. receiver, aad
every other person. Including any person
or corporation operating a railroad, and
any public service corporation, wing the
eervMS of another for pay. but this aot
ahall aot Include tka atate. county, muni-
cipal corporation, township, school, road,
drainaca. swamp . ad levy districts, school
board, board of odaMttM, regeirte. en ra-
ters, managers, ar control esmmbsuoa
board or any other pohttoal rabdlvietoa.
esupsratloa. or ejaasl onrporsttoo thereof.

(h) Aay refeream to the employer

gaethM T. Is) Tka orcrd "empktyee" aa
aid la tkla aot ahall ba construed to

anaaa every pereoa ta tka aarvtos af aay
employer aa deftaod t this et aseapt
aa exempted as aeottea f andor any coa-tra- ct

of hire. exproM or implied, oral ar
arrHtsa, ar wader any appointment ar
election, but akall aot Include paraana
arliMS average annual eamlaga escesd
three thousmnd ate hundred dollars Aay
lefeseaco to any employM who bu been
Injured, shall, when tka amployM la dead,
abm Include his personal representatives,
depeodente. and ether persona to whom
pompon nation may ba payahla. The weed
amployM ahall alao include all m;rs
who work for an employer, and all such
minors are hereby made of full age for
el' purpMM under, In connection with or
arialng oat of this act.

tb) The word "accident" u aaed In this
. act shall unleea a different mMning Is
ckariy Indicated by the context, be

to aneaa aa tnexpected or unfare--

Oonstltalleaal aaisadminls rags Tbraa. 1

aWdasm V M Ma.
t a, or as nit ! Ud aeaj
fMeaaai a taw tpaw ev, aaIS snap-aaa- a

at aa aaasry. saJ asjfa Thiasf
aa4 lpg'ltyyyl SyV'fi
kajaeae laaotbsaMA
ban fa aa aaM bo eeaaPtraaj ta sMbsas

Meaawtbaaal asssaM hi aay tana, ar aay
sastssiSM ar nrfaotbwai da aaa aaev
trarted dartad the Moras ajt aaaal sasaat- -
or deatk aa aatsroi

wblls tha worasaaa au at work.
"Death" wbM mMtlsaid aa a baaw tor
ths rsjm
tta rsaaltsat edfeets sesarrvag wtihui
three baadrsd an. frfty woeka attar tha

fa) vmbeat etaorwlM asstlaa altbar

abridged aataaa. "pussaal tatartaa aria- -
tad out of and la ths asaraa at eeaator
BMBt," M la hereby diitarid mat ta Mvar
werlnaia aasapt wklle saaaaid ke. m
abeat tha premuos whore tbetr dwtMS are

asi vines at ths time at tha kUary, and
aasiaa taa aoure ar servMe m

Nothing: m tbla act alma be
any

psneionlng.
(ettfrCfsMVlta at arstnen.

otaar poaue ampatyMa.
their widows, eblktrea or dapaadonta, or
M In any manner Interfering with each

Mirlswona, fanda or boMfltav
hereafter aetahllahM. bat aay

employee, km widow, akllaroa
idMta. who ahall receive aasaps

aadar this act shall bars deducted tram
aay benefit other WIm payable by aay
pension or ether ben eat mad to which the
municipal corporation or other public em
ployer contributes, a part of
proportionate to tha amat than being
contrlbated to each rand by

which deductions ahall
omy during the oompinoattoa
Nor ahall in thla act

as Interfering with the right of
aay public employM to draw fun wai
or collect and retain hla full feea. M long
m ha koMs his office, appointment or em-
ployment, but the period during which the
same are received after the Injury ahall
be deducted from the period of compen
sation paymenta due hereunder.

Section t. It the Injury or death e
cure while the amployM Is la ths Joint
ssrvtcs of two or more employers, their
liability shall be Joint and several, and
the employM may hold any or nil of auch
employers. As between themselves such
employers shall have contribution from
each other In ths proportion of thalr sev--

.1 liability for the wages of such am
ployM. but nothing in thla act shslt pre-
vent auch employers from making a dif
ferent distribution of their proportionate
contributions aa between themaelvM

Section 10. (a) Any person who bu
Work dona under contract on or about
his premises which la an operation of tha
uausl bualueM which ha there carries on.
shall ba deemed an employer snd ahall be
liable under thla act to auch contractor,
hut subcontractors, and their employees,
when Injured or killed on or about the
premises of ths employer while doing
work which is in the usual course of his
business. .

b The provisions of this section ahall
apply to the relatwnahlps of landlord and
tenant, and lessor or sees, when created
for the fraudulent purpoM of avoiding lia-
bility, but not otherwise. In such cases
tb landlord or lessor shall be deemed tha

of the employ eea of the tenant
or lease a.

(c The provisions of this section shall
aot apply to the owner of premises upon
which Improvements are being erected,
demolished, altered or repaired by an In-
dependent contractor, but such Independ-
ent contractor ahall be deemed to be the
employer of the employeee of bla sub-
contractors snd their subcontractors
when employed on or about the premuwe

here the principal contractor la doing
work.

(d) la all mm mentioned la '.be pre-
ceding the Immediate

or subcontractor ahall be liable
m an employer of the employeM of his
suboon t ractore. All persona ao liable may
be made partus to the proceedings on the
application of any party. The liability
of the Immediate employer ahall be pri-
mary, and that of the others secondary
In their order, and any mmpenMtion paid
by thOM secondarily llabla may be re-
covered from tboM primarily liable, with
attorney's foM and expeiuMS of too suit.
Suck recovery may ba had oa motion la
the original proceedings.

(e No such employer shall be (table u
in tbla section provided, if the employM
waa insured by his Immediate or aay In-

termediate employer.
Sectloa IL It a third person not la the

same employ la also noble, the employM
may elect to bold either the employer or
the third person Election to hold the
third person shall releaM the employer.
Election to hold the employer ahall op-

erate u an assignment o the mum of
action against the third person which the
employer or his Insurer may enforce la hla
owa name or that of the employM. and In
such actions recovery may be had of the
amount of compensation awarded, with
the reasonable espense of the suit. In-
cluding attorneys' feea Election to hold
ths employer shall not be deemed to hsve
been made until a claim for eompenMtlon
Is died with the commlMloa.

Sectloa It (a) Thla act ahall apply ta
all rans within lie provisions, except
tboM esclMlvely covered by aay federal
law.

(b) This act shsll apply to aQ InJurtM
received In this stste, regardUm of a here
the contract of employment ta made,
and aha to all InjurtM received outside
of this State under contract of employ-mo- at

mads la this stste. imiIom the cos-tra- ct

of omploymMt la aay such obm
shall etharwlM provide.

Sectloa IS. a) la addition ta all other
eempeoMtlea, the employM ahall receive
each medical aurgical aad hospital treat-BMa- t.

Including nursing, ambulance and
medleMM. u may reasonably be required
for the drat sixty days after ths Injury
or disability, ta cars sad relieve from the
effects of tka lajury. aad aot exeeedtng
tks aaseant of two hundred and fifty dol-
lars. It tka employM deetrea. he Shall
have tha right to select his awn physl-da- n,

aargeM or other each requirement
at bkt awn --peM. Where auch require-Mo- ts

are furalabad by a public keepttal
M ether hssUtoUea, payaiaut therefor

ba mads to tha proper authoriUM
(b) If M be shewn ta tha

Biased ta each manner that there hi ran.
aeaeble ground for belleviog that the life.
bMKh. ar reMvery of the employM la
ends niwed thereby, the nemmlmlna may
order a change ta tha pbyetdaa, surgeon,
hiapltal ar ether raaalroejiMt,

(el AM feM aad cavargM aadar this sew
tioa ahall be fair aad reasonable. abaO ba
aubject to raguiatwa by the enm mission,
aad ahall be urn Had ta sack m are-fa- ir

aad raaMaable tor abnlJar Vtm lament of
Injured parsons at a like standard of
living. The) oommhssien ahall abo have
Jurisdiction to hoar and decermlM ail dis-
pones aa to each chargao.

(d) No Mmpeaaatraa ahall be payable
for the death or disability of aa employee.
If aad la M far m the sum amy be a
caused, continued or aggravated by aa
unreasonable refusal to submit to aay
aiedloai or surgical treatment or opera-
tion, the risk of which la. In the opin-
ion at the commies loo, laooneiderable to

- - ... . . .0r
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T'sji a aaiiM-init- L-,.

lyt awapod n ra
mal issabl

at and la ska
aJtaay Braved to tka wttl

taothMi at tha. iimmlsslisi rirat that
tbera ana aa aaaddlal riian-Mk- t la bf-T-

aseoad. that tha
eoatf. smaiaisUd hs shtaaM aaiai tafcrd.
that ths hernia kamadlately followed tha
aOL'iSMti fwayta. that tha kiiau mm aat
aalat ta aay degree prior to the as
rssuHbat la the injury far ableb
aooasllaa a) tbHsnit ; -

Sea. it, (a) Par permanent total ty

eesapeaaatleo ahall ha paid aa the
leans. at ft 11 aer aant at
earn! aaa durtrai two hundred tarty !)wests, aaa thereafter an tha haais at Id
par aant at the average annual aarniaen.
far life, bat not hwa than ala dollars ear
mm thaa twnaty dollars par wees. --

b When Mueed by tha aaaldent
Ism af kath ejme ar.tba eight thereof, tha
eea or both banns ar the aaa thereof,
Injury reoultlng la praotiealty total and
permanent pararyala ar an lajary reaun
lad la lneurabte imhsointy r Insanity,
shall ba aanstasttrely proMmed to be per
manent total dmablllty, and la all other
msaa pet man aat total dtMblllty shall ba
determined at aocordaaM with the facta,

aa. It. (a) AH eaoaa af permanent
disability where there baa been a prevtoM
dtaahllity akalt be Mapanaatad aa the
basts af tha average annual aarnlasa at
the time of tha last injury. If tha
dltlaa resulting fromlhe last Injury hi a
permaaant partial dmablllty. there shall
be deducted from the resulting condition
the previous diMblllty as It ex'.Us at the
time et tha but Injury, and eompenMtlon
shall ba paid for the difference. It the
reoultlng mndltloa be a permanent total
diMblmy tha eompenMtlon therefor ahall
be two-thir- of that for permaaant total
dlMbluty In ether eases.

(h tt mora thaa one Injury tn the
name employ eauMS concurrent tempo
rary dbmblUtlea. eompenMtlon shsll hi
payable only for tha longest and largest
pairing disability.

(c) If snore thaa one Injury in thi
asms employ mums concurrent and eon
oerutlve permanent dlMblllttea, compen
ration paymenta for Mob eubeeanent dls--
sblllty ahall not begin u- -' U the end of the
eompMaatton period, of the prior
bimy.

Bee. SO. The death of the Injured em
ployM ahall not affect the liability of the
employer to furnish MmpenMtlo as tn
this act provided, so far u auch liability
has accrued and become payable at the
time of the death, and any accrued and
unpaid eompenMtlon due th employM
ahall be paid to bla dependants without
administration, or If there be no depend
ents, to his peraonal reproMntatlve
other peroone entitled thereto, hut such
death shall be deemed to be the termina
tion of the dwabtlity.

Aec. 1L If the Injury mums dMth.
either with or without disability, th com
penMttoa therefor shall ba aa provided tn
thla sectloa.

(a) In all csjnm the employer shall pay
f --ect to th persons rurnlaning tM same
the reasonable expense of the burial of
the deceased employM not exceeding one
hundred and fifty dollars, and. If not eov
ered by the provtalona of sect lor IS. the
reasonable expense of his hurt leaner
not exceeding two hundred and fifty dot
lare. But no person ahall be entitled to
compensation for the burial expenses of
a deceaMd employM unleea he Shalt have
furnished same by authority of the widow
or wtdower, the nearest relative of th
deceased employM In the county of his
death, his peraonal representative, or the
employer, who shall have th right to give
such authority In the order named. All
feM and char res under this section shall
be fair And reasonable, ahall be subject
to regulation by the Mmmlenma and ahall
be limned to auch aa are fair and reason
able far elmltar servtes to persons of a Ilk
standard of living. The eommlaalon ahall
abm have jarladletloa to bw and deter
mine nil dlaputM aa ta auch charges, if

deceased employM mana no depend'
mis the dMth benefit In this subsMtlon
provided shall M the limit of tha liability
at the employer under this act an account
af auch dMth.

Ik) The employer shall abm pay to the
total depeadenta of the employM a dMth

af two-thir- of bla average aa- -
aual earnings for lbs yesr Immediately
preceding the Injury, but not leas thaa atx
dollars a WMk nor mora than twenty dol
lars a week for tbra hundred WMka. mm
ths nurnher of weeks during which asm
penMtlon for the Injury ni pah ta the
employM durlag hla lifetime. If tbera be
total depeadeata no eompenMtloa Shan be
payable to partial depeadenta or aay ether
person, except M provided la paragraph
(a) of that east Ion.

(c) If there be partial dependents, and
no total dependents, a part of the dMth
benefit herein provided tn the com of total
depeadenta. determined by the praaortlea
of hla contributions to all partial depend-rat- a

by tha employM at the time of the
Injury, ahall be paid by the empwyor ta

of auch deContent- - proportionately.
(b) The word "de pendent" as used in

this act ahall be considered to sal a
relative by bVood or marriage of a de-

ceased employM who lo actually depend-
ent for support, la whole or In part, upon
bla ws ;m at the time of ths Injury. The
following persons ahall be conclualvely
preeumed to be solely aad totally depend-M- l

for support upon a deceased employM:
1. A wife upon a husband, and a bw- -

band mentally or physically Incapacitated
wag earning upon a wire, wttn

whom he or aha Is llvlag at tha time of
tha Injury. '

t. A natural, posthumous, sr adopted
child or children, whether legitimate or
lllMttlmata. under the age af MvenlMa
years, or ever that age If physically or
men tally Incapacitated from wags earn-
ing, apoa the parent with whom ha hi
rtving at the time of the deatk of each
parent tUere being no surviving depend.
ant parent or atep-paraa- t- la aaM there
te more thaa aaa child thM da pendent
tha dMth benefit ahall be divided among
them Jn such proportloa M may ba de-

termined by the eemmlMtoa after eeoald- -
ertng their agM aad other fasts bearing
aa each dependency. In all other cam
questions of total or partial dependency

be dotarmlaed to aoeoraaaoe with
the facta at tha tuna at the Injury, and
to such ether caaee. If there hi more than

wholly tipiadsat lb
divided eqsauy

to) AS deatk haneSta prsvldid
tbkt act akall ba paid to laeiallmMts ta

aa provided
btuty osaapsBMllM.

If) Every employee shall ksaa
erd of ths correct asmea aad addiSMss of
the depeadenta af each at hla employeM
M far ad passible aad apoa the death af
aa employM by accident arialng oat of
aad In the mm of bla ompwyment ahall
Immediately furn lab the oowmmstnn with

correct naroM aad addreaaM at an de
pendents of such aatpkryea.

tt. The baa la for compatlag the
bid for la thie act

aa folsrwa:
ta) Tha tonapsBMttea shall be com

puted on the basts of the annual earnings
which the lajured Person received u sal
ary, wag'O, m earnings It to the omploy
mMt of the bum employer eontinuouaii
during the year next preceding tha Injury.

b) Emplayment by the earn employer
teaa omploymMt by

the aeme employer to the grade to vthlea
the employM wm employed at tha time
ad the aiwhtoat anlaiarruplod by

of Ihls place) Wlii have

yea, .- - as rasnM af aa aa.
art f IMaJrV"ky tad

nsy.ttW, Jttfm ,.'.,.-..- , vy,'.1""
- ' Tha asatJaawajy af aay ahyatshm trha
treated tha najliuii shall be admaathbi
tnl VMaeftMs tal alf' JQtmMltfli nNT !
sssMttaa sjadat thbj net,

Sstsay hisphal p ether pirsra far
amalayaa with toaaiaal aM

artlaMel gfJafMlt Htl Mastat1!, tat tU&tt fcjf isawsl

sb farnam tul tofnraatrloa to the asa.
asrtMatevsa t)M tanMfw.f'IN's ttsS AaVaPaKjynM waJT

hla diBMdsnls aad aay other party to aay
sissisdtaaja fW eaaspangatloa aadar tha)
act, ana osrimod MPlas ar anon rsoarM
shall ba admhsMbla ta evtdanM la nay

U. fa)
seetlaa It, M bsmpeewalkta shsll ha nay.
sms asp ina atrat aatrea days ar
diMbtmy anlsM tha dbwblnty shall avst
toaaar tnaa rear wsski.

th) OnmpMMtlon ahall be payabla as
tha wagM warn aald prior to tha toyary
or at mast obm avery two wet na
Instslbaeat akall hear Interest at tka rata
ar els per neat par annum from data when
due antn paid. CompemMtwa ahan ba
payable en tha baste of M tt par aant
of tha average earnlntn of the amployM
computed to accordance with tha ruMe

la aaettaa U of thla act.
fe The employer ahall he entitled ta

credit for wagM paid ths amployM attar
tha Injury, and for any sum paid to or
for the employM or his dspsndeata
account of the Injury except tor ttablllty
anaer sectloa thirteen.

Section la. For temporary total dis
ability tha employer ahall pay eompenM
tlon for not more than tour hundred
WMks during the continuance of auch dis
ability, bat not ban than six dollars nor
more than twenty dollars s tak with fall

agM If the .average earnlnga amount to
M.tkan atx dOIlara a wmk.
Section Id. for temporary crtUil ala- -

Sb.llty eompenMtlon ahall be paid during
such dambinty but not for mora than two
hundred weeke. and shsll be dt 13
cent of the difference betwMn the average
earnings prior to the accident and the

ount which the employee. In the exec
cIm of iwaaonable diligence, will bo able
to Mrn during the dtMblllty, to be deter'
mined In view of the nature and extent
of the Injury and the ability af tha em
ployM to compete in an open labor mar
ket. not to exceed, however, twenty dol- -
lara per tn'

Section IT. (a) Tor permanent partial
disability, tn addition to all other eom
penMtlon. the employer ahall pay to the
employM HII per cent of his average
earnlnga as computed In accordance with
sectloa H. but not leas thaa six dollars
nor more than twenty dollars per week.
for the periods hereinafter provided:

Nature of Injury Weeks

1 Votm of major arm at shoulder. .ltSd
t Loos of minor arm at shoulder.,.. too

Iss of ma lor arm between shoul
der and elbow tit

Loh of minor arm between shoul
der and elbow 1M

I lxMa of major arm at elbow Joint. .100
t Lom of minor arm at elbow Joint.. ltd

Lom of major arm bitween elbov- -
and wrist 1M

Ixir of minor arm between elbow
and wrlat ,...1T

Im of major hand at i the wrist
Joint let

10 Ix of minor hand at ths wrist
Joint It

11 Iom of thumb of major hand at
proximal jr' t M

It Lom of thumb of ml'ior hsnd St
proximal Joint Id

It Loss of thumb of major hand at
distal Joint e

It Loss of thumb of minor band at
distal Joint M

II Lom of Index finger at proximal
Joint. iMior band it

It Lom of index Anger at proximal
Joint, minor band M

IT Lom of Index . nger at second Joint.
major band U

II Lom of Index finger at romnd Joint.
minor hsn it

It Lom of index Anger at distal joint.
major band M

M Lom of Index flnger at distal Joint
minor band tt

tl Lom of either the middle or ring
Anger at the proximal Joint,
mjjor hand U

tt Lom of either the middle or vtng
linger at the proximal Joint,
minor band M

tt Lom of either the middle or ring
flnger st second joint, major
hand t(

It Lom of either the middle or ring
Bnrer at second Joint, minor
band M

Lom of either the middle ar ring
flnger et the distal joint, major
hand It

Lom of either the middle or ring
flnger at tin distal Joint, minor
hand It

of little flnger at proximal
Joint, mkjor band Id

SI Lom of little linger et proximal
Joint, minor band U

Lom of little linger at Mooad Joint,
major hand II

Loss of little flnger at second Jotat,
minor h .nd , U

tt Lom of little finger at distal joint
major hand IS

Lom of little flnger at distal Jolat.
minor ban , tt

Loss of one leg at the hip Joint or
m near thereto aa ta preclude tha
use of artificial limb IN

It Lose of one leg a or abova the
knee, where the stump remains
sufficient to permit the um at
artificial limb tM

tt Lms of one leg at ar abova ankle
and balaw knM Jotat It!

Lose of one foot. In tarsus.. ltd
17 Loss of one foot, la metatarsus 1M

Loss of grMt toe at one foot at
proximal Jolat , at

Lom of great tea af oaa toot at
dletal Jolat St

Loss of any other t t at proximal
taint It

Lsm at aay ether tea at eecond
Jolat t

Lom f any other tM at dJatal Jolat I
Complete mss af ana eye lit
Complete Iom of the sight af aa '

aye tat
Complete diafnoM af both ears. ...ltd
Complete diifneM of ana ear. tha

ether bet it Dermal t
Tot permanent tajnrtos ether than than

specified, tha aald eompenaatlea
paid for such periods as are

proportionate to tka relation which tha
other Injury bears to the InJurtM abova
specified, but M each period ahall axDeed
four hundred weeks. Such other InjurtM
ahall Include Permanent bijurwa causing

Ijdm of earning power, disfigurement and
mutilation. If an employM be seriously
and permanently disfigured a boat the face
or head, the commmsioe may allow each
sam for eomp. Mattoo oa account thereof.
M tt may deem Jus, baaed upon the
handicap eusTcred by the lajared smplisn

msy ho M yo aasJ
t--l ubo4t ala, c. IH0

ratoa Mlalmg thirsts ntra
Ma system af aobodale rattog tar assrlt
rathat at asSal), tf aay. Taa aapsria.
tondsnt thM ska hetd a bMrtog ta do.
temtlM apaa a anlfuim atoaatflattaa af
risks snd premium ratoa bsm Hag thereto,
Aat Imi sevto HtGflAimm dttsfglAad 09tMm) 90
sebodsle rating (or merit rating,

Within stair days aflM this Be-
etles laaM sdraetres, tht panertatoneV
mt ahall snpreve ar hwue m fab, ra
sonable aad adeqaata tar an raourasM

aa axaBMsaaiaBaai aaV abaxtaBBsalabanai aaubftfaxsaMBsaaaBaSi
maarTfVfTer M" vW sjanVsTlaWaVs aVajfT aTeaWaaaenai

by law ta transact HaMHty ar ssmsiasa
tlea tntntrenra balaanf to thla stsls. a
anlform cbMsfflattoa af rtoh and pro.
mlum raise relating Ihereto, and) may ta
hie discretion anprove ar laaoe a eyateaa
at aehadula rallna far merit rating aa
atlad) whtra ahall ha a unifomt system
af aehadula rating far merit ra'mtr as
patted) far alt such rasnrsnM arrterev
Tha superintendent may anhssnaentqr P
prove ar Issue a uniform system of ached,
any vattmr for meet! rorteMr MaSd) tor
afl Ineuranra arrtora, ar may mwdlfy ar
Changs any sweb avatem nesvloualy ap-
proved ar lesued sftse holdlne a hMrtng
to determine Ita effert urea) tha m'rneae,
reaarasblsnaaa. adaqaew or anfalrneaa,
anrMsonsblenMS ar Inndonwaew of rata
and may approve or teeus addftlnnal nnt
form rates and elgeeineartcne or anlfaraj
ehansM ta rntM ar claaaidcaf Inna afta
holding a hearing to determine apoa tha
fairness, roasonsbleneea. adoqnaey or

anreaMnahlenaM or Inadennaey
of such additions ar chareM No Insur-
ance carrier or gmup of carriers shall
Iseua, renew or carry Ineuranee for em-
ployers or employeM M provided In thla
section at premium rata which are leoa
than the ratee approved or Issued by tha
superintendent for all Insurance carrtere
or grouno of can lei a mm fair, laaaoaahlo
and adequate for the risk to which they
respectively apply: provided, however,
that f the snnerlntendent shall bava
previously approved or hwtied a uniform
system of schedule rating for merit rating

Insurance carriers msy apply
tha sama to any risks subject thereto, but
basis ratee no urns thaa ths ratea prov
eualy approved ar Issued by the superin-
tendent, arid any addlttona thereto a
redoctlofie therefrom oa aeooant of the
application of auch system of schedule
rating (or merit ra'ln ahall ba
rlMrly set forth In the liuniranre con-
tracts or endorsements attached thereto!
and provided, however, that nothing con-
tained In thla section shall affect ths
right of any Insurance carrier or carriers
to umus partlrtnattng pcllcea or to pay
MVtnss or dividends actually Mined er
saved ; and provided furthes. that tha
provisions af this section aa to ratee and
ruuMlrlcatlone ahall not apply to employ-
ers who provide emong themselves I neur-
ones or Indemnity aralnst tlahlHty under
this set, or th reciprocal.
or mutual plan, except that th classifi-
cation shall be approved by the superin-
tendent of Insurance and that the ratM
for such Insurance or Indemnity ehaO
not be leM than the ratee approved by
the superintendent of Insurance as suf-
ficient to provide for the payment of the
compensation provided by this art

Section St. No Insurance carrier eh.
write any Insurance arainet liability here-
under unmet tt mslntalns such reserves ss
are required by lew. er In I he absence
thereof such reserves aa msy be required
by the auperlntendent of the Insurance
department, the power to require end
reculale which to hereby vested In said
superintendent '

Section SI. Every Ineuranra carrier
writing Insure nrs for liability hereu der
or the I'eblllty of employer retorting tbla
act. shall report to the superintendent or
tha Inaurancs department In aceerdsaee
with such rules aa bs may adopt, eurh
Information mm bs msy at any time re.
quire for ths pwrpeme of determining tha
Mlvency of tbe carrier or tbe fairs iss,
reaoonableneM and adequacy af Ita ratea.
had for such purpose the superintendent

ay inspect tne hooka and roeorde of
suck carriers and examine Its ecTtcors.
agents and eervaata eaeer Mth

Sat ton It. Far sny via alien of tb era.
vie tone of thla act the superintendent af
lbs lnsurat.ee department may suspend a
reveks tbe authority of aay laewranro
arrtor to do buslneae In (hie state If aay
Ineuranee carrier falls er delays ta pay
any compensation Anally determined to bo
due. the euperlntendent ahall bear the
oomplelnt, god If each failure ta without
reasonable oscum be may rerose er
euapend the authority of such earrHrr to
do business in this stste, snd to a prepay
esse may apply for lbs sppototmoat at a
receiver lor same.

ect too St. Anr employer er renew of
employers msy enter Into er cant sue any
agreement with hla a their emplanes to
provide a system of ampsnastloa keneSte
or Insure noa In Ilea of tbe cornpenesflea
aad Ineuranee provided by tbla aot Such
substltuts systsm aad Insurance shsll ba
subject te tbe approval of the superin-
tendent of tbe Ineuranee department and
shall not be approved by him unburn they
ranter beneflta upon Injured employeee a
their dependents at toast equivalent to the
benefits provided by this set. Mr If they
require eontrlbullone from employeee. an.
hue they confer beneflta to addition to
tboM provided under thla act at least
commensurate with such contrtbutloa.
AppMls ahall Its to the eommtvatoo front
any derision, award a order made by a
under such substltuts aystem. Such sub-
stitute system and insurance may ba
terminated by the superintendent of the
insurance depart men I oa reasonable not tea
aad bearing la tha Interested part lea. if It
shsll appear that lbs same la aot fairly
administered, a If Ha opera 1 loo ahall dis-
close latent defect thrMtealng Ita sole.
ncy er if for any aha aa otaatlal rea

son It rats) la accomplish tbe pwyses a
thla act. and In this com the superla--
lendenl of tbe ineuranee department atiaS
determine apoa tha proper dtetrtbettoa of
ell remaining aaaeta, If aay, aubject ta
the right of oay party la Interest to hava
such acttoa reviewed by a eoert af aonv
petal Jurledlet toe--

Beet ton St. Every emplnyee ta thai stste.
whether bs has acceptM a rejected tha
provtalona of thie act ahall within tea
days aftsr knowledge of
notify Ike eeeimk
within om month. Ski with the ammhw
lea under auch rata and rasutattoa and

aaeh farm aad detail aa the osmmlssiia
may require, a full aad complete report of
every la Jury a data to aay amptoya fa
arhieb the ampbiya would ba Habto tafer- -

da bad be accepted thai net and every
aaeh employer Mas aba rurnlM ths t

with aaa
la reward thereto M ths

Every ouch ampbiya add bla
iMuror, and every lajured ampmyea. hla
dMMdiata aad every pnaaa Ml Hied taay rlgbta bsroaada. and every elha

receiving rroea th commlaaiiia
aay blank reports with dlractma to AS
eat the earns shall aaa th Mane to ha
prempthy laiancd to tbe eoramlsslua
property hum oat aaa etgasa m m te
aaswa fully and osrraotry each eueetloo
propounded thereto and a awed and i tf--

detent rsssna onall ba given fa failure ta
answer aay quest ten. No InformstlM ad

aeda tha pMVbnsna of thla section
be disc bail d to perscM otnw thsn

ths parttos to oompeneatlM proceedlnga
and their attoraeya, mvo by order of tha
commlaslon. a at a bearing or eompen-
Mtloa proceeding, but auch Informal ma
may be aaed by the commission fa statle-tlc- ai

purposes, kvery pereun who tivlatea
any of the pravlatona of thie Mitlnu. --r
who knowingly snakM a lakm re.t. r.

to writing to the amu.a

now th llnoa and rewaaio nr a -

artogasspjsytoaata .dttkaaaatikjtva named djajrhts saah anytsd.
id) Aa ta sea,1 lariat ia ample yawto at

whtab It to Iks custom la eaerato thraaan.
aat tka working days at taa year, tha

ual earnings, tr aot efhei aan deter
tha average dally earnlags tn sash at
p'ttallea.

e Aa ta employe as la employments
la which It la the ouston. ta enrols for a
part af tea whole namher af working gays
la each year, such attmbM, if ths annual
Mrnjngs are aat etharwtea detormlnakle,
ahall bo used last sad of tat aa a heals for
oomptitlng the an ual Mrntngs: Provided,
tha minimum number of days whtah Shalt
be m aaed far tb basia of lbs year's work
ahall ba not hwa thaa tM.

(f) In tha raM of injured employees

earnlnga of adult day laborers In the gams
one ov nipnrnwt in mac ooaiiiy, ins
yearly wage ahall ba iwskoaed according
to tha average annual earnings of adults
af tha am cum to tha aaata tor if that
m impreetKaeie um oi aotgnoMiag
pmymenta.

(g In computing tha annua! aarnlnrs
there ahall be Included tha reasonable
value af board, rent housing, lodging and
fuel received from the employer ss a part
of ths remuneration of the employM and
which can be Mtlmatedja money, and ths
value of gratultlM customsrtly received by
cctuent of the employer, in the usual
couras of business from persona ether
than the employer, but there shall not bs
Included the waxes of helpers or any
sums wnien me employer paid to the em
pwyM to rover any special expenses en
tailed oa him by the nature of the em
ployment

(b) In computing the mmaooMtlon ta
be paid to any employM. who, before ths
accident tor which he elalma eompenM'
tlon, was dteabled and drawing compen aa
tlon under ths terms of this act. the eom- -
pesiMtloa for each subsequent Injury shsll
bo apportioned according to ths proper- -
imb or incapacity and dlMb.lity eauMd by
the respective Injurtea which h n--ir havs
SUIT ered

(I) To determine ths amount of vjom
penMtlon for each ln. aliment period, th
amount per annum ahall be ascer alned
p rauant hereto, and such amount d'vided
by the number of Installment periods per
annum.

See. tt. The compvMtkn oarabla an
dor this set. whether awarded or duj, or
not. anail not be aaslxn bw. shall be pt

from attachment, garnishment and
execution, shall not he aubject to set-o- ft

or counterclaim or be In any way Cable
for any debt, end In com of Inaolrer'v or
tne levy of an or exeeu-- t

a ahall be entitled to the same prefer.
nce and priority m claims for wneea.

without limit aa lo time or amount, mvo
that If written notice la given to the em.
ployer of the nature and extent thereof,
if such services sre found to be nece-ar- r.

the commlaslon may a!nw u a lien nn the
eompenMtlon, reasonable attorney feM
for service in connection vith the pro.
readings for comnenut'on and tray order
the amount thereof paid direct to the
attorney In a tump rum or In Ire-al- l.

menta. All nttnrney's feea fr aervl. -- e In
connection with thla act shall be l.Wt
to regulation by the mmmiseion snd ehall
bs limited lo auch chatxe as are fa'r and.
rMMnaoie. ana tne commies on snau 'lave
Juried Id Ion to bear and dete-mt- all dla
putM concerning Jihe ant
njurso amprayeo, nor any nenent erived

v-- .. w... - -- - ,HW
A 1 1.. m.a.m'. .1 - 1 II .
der tbla act, ahall be considered in deter--
ssnuew ins ewmpsnMnon aue oereuiiaer

Pee, it. Kvery employer eloctine ta
accept the previa lone of thla act ahsiMti.
euro bla entire liability thereunder
aa heraafter provided, with the httasnurl
eompenMtlon Insurance fund or nn
ether Insurance carrier authorised te la
sura such liability In Ibis state, except
that aa employM may himself carry the
whom m any part of earn liability with
eat Inaaranro upon Mtlsfytiuj tbe com
n toeton of his ability m to do. If the
employer fall to comply with thie section,
aa Injured employM or hla dependents
may elect after the Injury ta recover
from tbe employer as though be bad re
jected tbla act, or to recover under thla
act with the eompenMtlon payments com-
muted aad Immedistsly payable. If the
employer M carrying hla own Insurance,
oa tha application of any person entitled
ta MmpenMllea and ao proof of default
to tbe payment of any Wat ailment, the
rommkuMoe shall require the employer to
turamb security for the payment of the
compensation, and If aot given, all af tbe
compensation ahall be commuted and be-co-

Immediately payable. Provided that
employers engaged to the mining kuslaeee
shsll be required to Insure only their lia-
bility hereunder lo the sxtMt of tbe
equivalent of the maximum hakihty un-
der tbla aot for lea deaiha ' i any one
accident.

See. tt No part of tbe root of neb In
surance ahall be aamr.il against, aol--
lected from or paid by any amployM

ST. If th employer be not In
sured bla liability hereunder ahall be pri
mary ana direct. If he to Insured, his nu-

bility shsll be secondary and Indirect, and
hla Insurer ehall be pr.marlly and directly
liable hereunder to the Injured employM,
but dependents, or other peraena entitled
to rights henunder. On miaest of th
eemmweton and al every hearing the em-
ployer Mall produce and furnish It with a
copy of bla policy of Insure nee. end en
demand the employer shsll furnish tbe
Injured employM or bat depeadenta. with
th ssrrsrt name and addrisa of hla

and hla failure te do m shsll be
prima facte evidence of hla failure to a.

Both the employer and hla Incur ar
ahall bo part Me ta all agraemenla or
awards of nmponMtlno, bat tbe bum
shall aot be MferMshls against the em-
ployer, except oa motloa and proof of
defaalt by the taeurer. Service aa the
or ployer ahall ba eutnehmt ta give the
MMmlsatoa Jitrtadletton ever th sat aaa
st both the employer and hie laeuror. aad
tha appearaaoa at the employer to aay
pen asiHag shall abm eenatttute tha as--
piaraass af hla Insurer.

tl. Every policy of tttraraMC
against liability under thai act shall be la
accordance with the provbuoaa af thai aat
aad ahall be la a form approved by the
snpartntaadent of the Insurance depart-
ment. Such policy ahall Matala an agree-
ment that tbe Inaurer accepta al' of tb
provleleoe af thla act. that tha Mete may
be enter sod by any paroea entitled to aay
rlgbta under thla act M well u by tbe
employer, that tbe Insurer thail ba a
party to all agraemMU or proceed! age
under thla act, and hla appearanM may
ba Mtered therein and JurlodlctJea over
bla pereoa may ba obtained aa la thla act
provided, aad such covenants' ahall be
enforceable aotwltbataadlas aay default
et the employer.

. All ehar. M tor' ones
against liability under thM act aad
against the liability of employers reject
ing this act shall be fair, reasonable and
adequate with duo aiiswaacM for morn
rating. Every Insurance earner or group
of

roJ when g m bo na. w

. -- ts eMweaw aoem and I
JsbalirriiiK all tl,, WjuUuwf jB h' I
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